SOLDIER BODY MECHANICS GONE FISHING
FOR LIFE Day Spa offers retreat : F Post boasts 6 lakes,
Center helps ease from stress J ! multiple options for
transition anglers
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Lt. Col. Paul E. Berg, 1st Battalion, 223rd Aviation Regiment commander, receives the unit colors from
Col. Jayson A. Altieri, 110th Aviation Brigade commander, as he assumes command of the unit from Lt.
Col. Todd H. Marshburn during a change of command ceremony on Howze field Friday.

By Nathan Pfau “I'm truly honored and humbled to stand
Army Flier Saff Whiter before you and have the opportunity to
command the 1-223rd,” said Berg. “(My

Soldiers of the 1st Battalion, 223rd Avia wife) Tanya and | are excited to be back to
tion Regiment welcomed a new commande¥ort Rucker and blessed to be joining the
and bid farewell to the outgoing commandSpartan family. Spartans, you look great
er during a change of command ceremortiis morning and | look forward to training
on Howze Field Friday. with you.”

Lt. Col. Paul E. Berg assumed command Col. Jayson A. Altieri, 110th Aviation
of the unit from Lt. Col. Todd H. MarshburnBrigade commander, presided over the cer
as the unit colors changed hands from one
commander to the next. SEE 1-223RD, PAGE A5

FREEDOM!

PHOTO BY NATHAN PFAU
Fireworks provide the finale for last year’s Freedom Fest. This year’s event is today from 4-10

p.m. and features Fort Rucker’s own 98th Army “Silver Wings” Band and, of course, one of the
largest fireworks shows in the Wiregrass to help celebrate Independence Day.

By Nathan Pfau when it comes to anywhere from thewell as simulators that simulate bg
Army Flier Saff Writer Advanced Cardiovascular Life Sup-ing in a helicopter while treating 4§
port to their basic certifications and patient, complete with equipment a
When thinking of Fort Rucker, what is needed when you're downsounds.
most people think about helicoptersange,” said the course director. “The Each course trains between 20-3
flying high above the Wiregrass, but course teaches the students how w&tudents, and Soldiers come from &
not many know that there is a wholébe a crew member on an aircraft anranches, including the Navy, Ai
host of training that goes on a littlehow to apply what they’ve learned ad~orce, Coast Guard, Reserve and
more behind the scenes across the iparamedics into the operational worldional Guard, and multiple countrie
stallation. when they deploy.” from Norway to Germany to Austra
One particular aspect of that train- Students come to Fort Rucker foflia.
ing is the U.S. Army School of Avia- the course, which currently runs over The training is meant to give Sol
tion Medicine Flight Medic Course, five weeks but will soon be cut to four ~ diers an immersive experience ar
which hosted a walkthrough forweeks, from the training at the U.Schallenge them with situations the
Command Sgt. Maj. William D. Lo- Army Medical Department Center inwouldn’t normally encounter as &
hmeyer, Fort Rucker garrison com-San Antonio, Texas, where they renurse, paramedic or even doctor, sg
mand sergeant major, to highlight theceive the bulk of their training. Pine-the course director.
training and show its importance toda said the training received on Fort “I feel that it's really important
not only Fort Rucker, but the FlightRucker is invaluable, in that it givesfor the school to be here just t
Medic School as a whole, said Captthe Soldiers a real-world type envi-showcase that although you can b pp————
Lani Pineda, USASAM Joint Enrouteronment to learn. great practitioner anywhere, being fapt. Lani Pineda, USASAM Joint Enroute Care Course director,
Care Course director. The USASAM Flight Medic practitioner in the back of the aircrafshows Gommand Sgt. Maj. William D. Lohmeyer, Fort Rucker garri-
“During our Flight Medic School Course features a lecture hall, hoist a different beast of its own,” sheyon command sergeant major, the different equipment flight medic
courses, we teach the students whatfgaining facility — the only hoist tower students use to train during a walkthrough of the Flight Medic
needed when they apply their trainingn the Army, according to Pineda —as SEE AIRCREW, PAGE A5  Course lecture hall June 25.

HELP WANTED

Post to host job fair

By Jeremy Henderson

WS Army Flier Saff Witer

Tackling today’s job market can be a daunting task for
Soldiers and civilians alike, but a joint effortlveen Army
Community Service, Fort Rucker Soldier for Lifedahe
Enterprise Chamber of Commerce strives to provide a cen
tralized location for employment opportunities.

The 12th annual Fort Rucker Area Job Fair is July 15
from 10 a.m. to 2 p.m. at Enterprise High Schodle T
event, hosted at the Ozark Civic Center last yedates
. between the two communities, according to Alfred Alexan

v, der, Soldier for Life transition services specialist.
- “This venue will provide more space between employer
because of it being a larger community and the gym size,”

PHOTO BY NATHAN PFAU he said, adding that the event is anticipated tlwomee
more than 1,000 job seekers.
There will be a separate area where only Soldiers, vet

"

-
=

Col. Stuart J. McRae, Fort Rucker garrison commander, gets hosed down by his wife, Helaine, after disembarking from his ceremo-
nial final flight as garrison commander at Cairns Army Airfield June 25.

“It was a great flight and a beautiful day to fly,” said the garrison commander. “It was a nice way to finish up with some friends erans, retirees and their families can see cevimlors

flying in the back with us and the family down here on the ground” that cater to their special experiences and abilities. Service
McRae will change command July 10 and said his fondest memory of Fort Rucker will always be the people, with flying taking a members, current and prior, and specialized cligvills

close second, but hopes his lasting legacy will be on those he encountered across the installation. “I hope my lasting legacy here wear a circle of the American flag affixed to their collar.

is the people here and those we’ve trained,” he said. “We got people into better positions, trained them and encouraged them to The companies represented at the job fair, to be

be better than they are, and that’s what we’re about - that’s what our job is”

SEE JOB, PAGE A5

PERSPECTIVE = A2 ARMYWIDE = B1-4 COMMUNITY = C1-6 ON POST = C2 SPORTS = D1-4




A2 K JULY 2,2015 | ARMYFLIER.COM

PERSPECTIVE

IMGOM GG urges safe July 4 celebrations

By Lt. Gen. David Halverson
Installation Management Command
Commanding General

shows, games, independence and patriotism that has epet out of the water at the first sign of bad
sports, guns, dured for 239 years. As Army professionalsveather.

bells, bonfires who protect our freedom, we must remain Alcohol doesn’t mix with boating, swim
and illumina aware of the risks present at July Fourtming or driving. Watch your consumption
tions from one festivities. and don't drink if you will operate any type
end of this con Outdoor activities are a source of sunburaf vehicle. Give a responsible person details
tinent to the and heat injuries. Drink plenty of water anan where you will be and how long you will
other.” take frequent breaks when working or playbe gone for added safety.

Indepen ingin hotweather. Enjoy Independence Day as you -cel
dence Day Water activities are also popular duringebrate with family and friends. Please be
remains a na the July Fourth weekend. Wear life jacketsafe because our nation needs each one of
ebrated by succeeding generations as the tional celebra while boating, swim only in supervised ar us to support and defend this great country.
great anniversary festival. It ought to bdion just as President Adams predicted. Weas and obey posted signs. Once a Soldier, Always a Soldier. Soldier
solemnized with pomp and parade, witkencourage you to celebrate in the spirit of Pay attention to weather conditions anébr Life!

July Fourth is a great occasion in o
country and a day to celebrate with patrig
tism.

John Adams, the first vice president and
second president of the United States, help
write the Declaration of Independence. H
said, “I am apt to believe that it will be eel

LT. GEN. DAVID HALVERSON

Job Fair: Opportunity for employment success

By Mike Kozlowski directing them to complete en terest in gaining employment,of your resume. Even though It takes a while to perfect

Army Community Services line applications at their corpo equipping yourself with basic you have targeted companyyour pitch, so write it out, re
Employment Readiness Program  rate websites. knowledge about those compabooths you want to visit, extravise it and practice it several
Manager Have | depressed you yetMies so you can talk intelligently copies of your resume are erutimes so it sounds natural and

Well, don't be. Walking into a with company representativescial for that unexpected repre not like you're delivering a
job fair may be a daunting taskThis communicates the fact thatsentative at the fair — anothersales presentation for a new
for you. You may be one of hun you're not merely interested incompany that appeals to yourcar.
dreds of candidates vying for aworking for that company — you skill set and long-range goals. You've probably heard it said,
recruiter's attention, but youshow that you care about theYou don’t need to hand out your“We never plan to fail, we just
Job fairs traditionally come in can make lemonade out of thes@rm, and are also able to ask resume aimlessly, but bring afail to plan.” Allow me to give
all sizes and flavors — from the lemons by following some tips some targeted questions of thelozen extra copies above whayou a target to shoot for, to plan
small half-day employer days tofor job fair success. company representatives, whichyou need for your target com for in earnest. The Fort Rucker
student career fairs at local high speaks volumes about you as panies. Area Job Fair is slated for July
schools to full-blown, multi-day Research candidate. 15th from 10 a.m. to 2 p.m. at
community job fairs that offer Research the employers You send the message thaPractice the Enterprise High School
breakout sessions on a varietyou're interested in who will you have a sincere interest in Practice  your “elevator Gymnasiums.
of employment-related topicsbe at the fair. Typically, the the company and are not jusspeech.” In her book, “60 Sec Details about the event's
for interested attendees. sponsoring organization, suchlooking out for No. 1. Addition onds and You're Hired,” noted vendors are available from the
While some hiring occurs atas the local Chamber of Cem ally, knowing who you will visit author and career counseloEnterprise Chamber of Com
these events, job fairs usuallymerce, will have published aallows you to individually tailor Robin Ryan discusses the -im merce. Call Lisa Fenner, presi
give company representativessomprehensive listing of thoseyour resumes and cover letterportance of having this pitch aredent of the Enterprise Chamber
the opportunity to meet, greetemployers who have commit for those companies. all at the ready for any prospec of Commerce, at 334-347-0581
and evaluate a pool of inter ted to man booths at the event. You spend time visiting the tive employer who asks you the(work) or 334-806-6607 (cell)
ested candidates for their -ad As the date of the fair drawsvendors who are hiring peoplequestion, “So ... tell me aboutfor other event details. You can
vertised positions, to receivecloser, the sponsoring organizawith your specific skill sets yourself.” also contact Bryan Tharpe,-di
resumes from these folks and tdion will also have published afirst. Your energies are likely to Having a carefully crafted rector of the Fort Rucker Sol
talk about what their companymap showing the floor plan of be at optimum levels when youand naturally delivered elevatordier for Life Center, 255-2558,
offers in the line of a specific the event's location, along withfirst arrive at the fair — use that speech — lasting 30 to 60 secor me at 255-2594.
product line or service. where the representatives’ (orenergy to your advantage earlyonds — gives you the opportu  Use the job fair preparation
The reps make no promise‘vendors”) booths will be situ on. You should also mark off thenity to distinguish yourself from techniques I've outlined and, as
that the resumes they receivated. companies that you speak withthe rest of the candidate “pack.”always, happy job hunting!
from individuals will result in  Having this advance knowl so you can remember to follow-You can tell the rep the value Nextweek, I'll cover dressing
callbacks for interviews. I've edge does a couple of key thingsip immediately after the event. you would add to their firm as for success and some other €eon
heard some frustrated job fairfor you. an employee, or better yet, whasiderations when preparing for a
attendees state that many of the You target those companiesMultiple resumes you could contribute as a teamjob fair, including social media
reps were just manning boothswith which you have a keen-in  Always bring multiple copies member. and communication habits.

(Editor s note: This is the first
in a two-part series on prepar-
ing for job fairs.)

£ £ Freedom Fest kicks off at 4 p.m.and
America celebrates its Independence
Day Saturday. What tips would you
recommend for remaining safe during
this weekend’s celebration? J)

Roior

Chelsea Summers, Stevie Urvan, Jolene Willis, Patricia Thomas, Justin Snyder,
Army spouse Army spouse Army spouse retired Army Army veteran

“If youre going out to see “The best way to stay safe is
fireworks, make sure to stay to not shoot fireworks yourself,
with your group and keep in but go watch a good show in-

contact with each other in stead.”

“Ifyou've got children planning
to shoot fireworks, make sure
that you’re watching them at all

“Make sure to keep track of
your children and stay cool in
the heat by drinking lots of

“If you're traveling, make sure
to map out your route and plan

water” for weather” times and don’t let them shoot
them off on their own.“ large crowds.”
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By Nathan Pfau
Army Flier Saff Writer

r Career Tracker system and it will follow

them throughout their career until they
r transition out of the military,” said Tharpe.
]'\ Y In the program, Soldiers will develop eer

! tain civilian career skills throughout their

i Army career progression that build on one
another until the Soldier reaches the end of
their service, be it 1 or 20 years. “The prob
lem now is that Soldiers don't know what
they don't know, and we’re waiting till the
end to tell them,” he said.

Career Readiness Standards are 4intro
duced early and throughout a Soldier’'s
career with touch points at their first duty
station, first year of service, reenlistments,
deployments, promotions and, finally, at
their transition out of the military. “By the
time they reach their ETS, they will be
ready for a civilian career and will only
need to pull everything they have already

Transition is something Soldiers are ust
ally very familiar with, but a transition out
of the military and back to civilian life can
seem daunting for some.

Formerly known as the Army Career an
Alumni Program, the Soldier for Life Cen
ter is a place where Soldiers must seek hg
when undergoing the transition from th
military to a civilian career field, according
to Bryan Tharpe, center transition servicg
manager.

“People need to stop by and start talk
ing to us early,” Tharpe said. “It's neve
too early to ask questions and get inform
tion.”

Although this is a commander-drive
program, the center tries to help the eo

manders by identifying Soldiers who are 18 done together,” he said.
months fro):n thei:}{segaration date, amorBrya" Tharpe, transition services manager at the Fort Rucker Soldier for Life Center, helps transitioning g

Soldiers prepare for careers outside of the militar Spouses can visit the Soldier for life
providing other information based tools; prep y- Center, as well as their transitioning service

added Tharpe. that is not only local, but Army wide. party duty station, things that only the Solmember. “Well, they are a team, right?”
About 50 to 60 transitioning Soldiers a However, Tharpe said if someone showdiers who are transitioning are currentlsaid Tharpe. “If ever they had to team up
month visit the Fort Rucker Soldier for Lifeup at the last minute before their separatidearning. The new goals are to inform andnd do something together, getting out of
Center, said Tharpe, adding that the VOWlate, the Soldier for Life Center will notarm the new Soldiers with information thathe military is the time. The spouses have
Act of November 2011 mandates that alkeave a Soldier without help. will serve them well over their careers earlyo know just as much as the Soldier so they
Soldiers with 180 days of active duty at “We will do a warm handover to theon, and not have to wait to the end of theitan help each other.
tend transition classes prior to separatioDepartment of Labor or Veterans Affairscareer to find out about them, he said. “Come talk to us early,” said Tharpe.
from the military. even take them down and introduce them, The Soldier Life Cycle follows Soldiers “Soldiers must complete a pre-separation
There are also Career Readiness -Staput we will not just leave someone hangfrom the beginning of their service untilbriefing prior to 12 months before they
dards that transitioning Soldiers have ting,” said Tharpe. their Expiration of Term of Service date. separate from the military.”
meet, he said, and one of the biggest prob He added that the Army rolled out a new “During their first year, Soldiers have Soldiers two years from retirement or 18
lems that the center is facing is that-Solprogram last year, the Soldier Life Cyclecertain courses that they have to take-anynonths from their ETS, or who are think
diers are not coming to talk more than 1#hich teaches young advanced individuakay. With this program, they will be put ing about transitioning to a civilian career
months before their transition — a problentraining graduates at their first permanent-  ting the required documents into the Armyan stop by Bldg. 4502 or call 255-2558.

PHOTO BY JAY MANN

PHOTO BY NATHAN PFAU

Instructors of the Quarter were recognized during a ceremony at the U.S. Army Aviation Museum Tuesday. The awardees were (from left) Daniel Rawlings, C Co., 1st Battalion, 223rd Aviation Regiment,
1st Aviation Brigade, Civilian Academic Instructor of the Quarter; Robert Schuler, D Co., 1st Bn., 14th Avn. Regt., 110th Avn. Bde., Civilian Flight Instructor of the Quarter; Staff Sgt. Alexander Williams,
F Co., 1st Bn., 212th Avn. Regt., 110th Avn. Bde., NGO Flight Instructor of the Quarter; Staff Sgt. Jason Perry, D Co., 2nd Bn., 13th Avn. Regt., 1st Avn. Bde., NGO Academic Instructor of the Quarter;
CW3 Todd Misurelli, A Co., 1st Battalion, 212th Aviation Regiment, Officer Flight Instructor of the Quarter; and GW3 Victor Negron, Warrant Officer Career College, Warrant Officer Academic Instructor
of the Quarter.

News Briefs

Commissary grand opening Changes of command an A1C lab, 255-7715, or retinal exam, 255-7185.

The new Fort Rucker Commissary will celebrate itss The U.S. Army Aeromedical Research Laboratorye Attend a nutrition care class at LAHC (weight cont
grand opening with a ribbon cutting ceremony July 15 will host a change of command ceremony Wednes- trol, healthy heart management or healthy cooking)
at 8:30 a.m. The Fort Rucker community is invited to day at 11 a.m. at the U.S. Army Aviation Museum. 255-7986.

attend the opening of the new store. + U.S. Army Garrison Fort Rucker will host a changee Participate in a Zumba or yoga class at LAHC, 25%-
of command ceremony July 10 at 1 p.m. at the U.S. 7715.
School physical appointments Army Aviation Museum. The Active Summer Men's Giveaway pack includeg:

Lyster Army Health Clinic will offer after-hours < U.S. Army Dental Clinic Command-Fort Rucker « Five 18-hole rounds of golf at Silver Wings Golf
school physical appointments during the dates and will host a change of command ceremony July 21 at Course;

times below to help ensure the highest continuity of 9 a.m. at the U.S. Army Aviation Museum. » Three games of extreme bowling at Rucker Langs

care possible while providing timely access for patients Bowling Center; and

requiring a school physical. The slots will fill quickly, LifeSouth blood drive * Fitbit Flex wristband.

so people are advised to book appointments as soon dsfeSouth Community Blood Centers, Inc., will host People should call the telephone numbers provided

possible. a blood drive today from 9 a.m. to 5 p.m. in the post eabove to schedule individual activities. Once peop|e
The dates include: July 21, 4-6 p.m.; Aug. 13, 4-€éhange parking lot. All donors will receive a T-shirt fohave scheduled their activity, they should call 25%-

p.m.; Aug. 28, 4-6 p.m.; and Sept.11, 4-6 p.m. donating. Donors must have valid photo ID to donaté715 or 255-7913 to have their name entered into the

People should make sure to bring any required doameigh 110 pounds or more and be 17 years of agegiveaway drawing. The more activities people do, the
mentation to the appointment, with the patient portiosider (16 year olds can donate with a signed LifeSoutiore chances they have to win. The giveaway dray
filled out completely. The appointment will be for the parental consent form). LifeSouth is in critical need afig will be held July 13. The winner will be notified
school physical only. Any other issues will need to kel negative blood types at this time, especially O neday phone.
addressed with people’s primary care providers. tive.

IG move
Opportunity Knocks Eagle Rising ceremony The inspector general’s office will move to Bldg. 536

The Fort Rucker Thrift Shop has an opening for a The U.S. Army Warrant Officer Career College will July 27-31. During this period, assistance will be b
cashier/assistant bookkeeper and a floor clerk. Hours host an Eagle Rising ceremony July 22 from 10-11 a.appointment only. For an appointment, call 255-211
are Tuesdays, 9 a.m. to noon; Wednesdays, Thuas the U.S. Army Aviation Museum to induct retiredRegular office hours, to include walk-ins, will resume

o

days and Fridays from 9 a.m. to 2:30 p.m. There m&W4 Benny R. McKee into the order. Aug. 3 at 8:30 a.m.
other days and hours as determined by the manager.
The cashier is responsible for ringing customer translen’s health challenge Lyster activity classes

actions, customer service and money managementjune is Men’s Health Month and Lyster Army Health Lyster Army Health Clinic offers free yoga classeg
although there may be additional duties assignedlinic has a health challenge to all male beneficiaries. Mondays and Thursdays from 11:45 a.m. to 12:45 p.m.
The floor clerk is responsible for organization and Males who participate in any one of the followindn the Lyster Activity Center, Rm. J-100, of the clinic
merchandising, putting newly priced donated antkalthy activities between now and July 10 will be efreople are encouraged to bring their own mat, but the
consigned items on the floor, assisting customers in  tered into a drawing for the Men’s Health Active Sumstaff has extra if people forget. Also, free Zumba class-
the fitting room, assisting customers as needed and mer Giveaway. es take place Mondays and Wednesdays at 4 p.m. injthe
other duties as assigned. » Try out the IN-BODY 570 body composition analy-Lyster Activity Center, Rm. J-100.

Retail experience is a plus. The pay is $8 an hour.  sis machine at LAHC, 255-7986.

Employment applications can be downloaded from» Men 50 and older: have a colonoscopy, scheduleTRICARE Nurse Advice Line
the thrift shop’s website at http://www.fortruckerthrift-  colonoscopy or turn in 3 Fecal Occult Blood Cards Lyster Army Health Clinic uses the TRICARE Nursd
shop.org/employment.html and submitted during busi- to LAHC, 255-7715. Advice Line for all after-hours urgent care questions
ness hours. The thrift shop staff asks people not to call Diabetics and pre-diabetics: attend a diabetes badtall 1-800-TRICARE (874-2273) to speak with a nurs|
in reference to the jobs. program class at LAHC, 255-7986, and/or complef&! hours a day, 7 days a week.

t
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To become ‘force of future, Army must fix personnel churn

By C. Todd Lopez

Marine Corps. Air Force recruit officers, 55 percent remain on ac-

Army News Service ers, he said, are averaging abouive duty.
45 contracts a year. “Almost five “Those officers whom we make
WASHINGTON — To become times the output of recruiters inthe most investment in, and in
a “force of the future,” the Army other services.” which we spend the most time,

What concerns Carson, hew are the most likely to leave the
ever, is the great cost of recruitingArmy,” Carson said.
compared to the loss of so many
Soldiers so early in their careersA family business
due to unexpected attrition. Also of concern to Carson is the
“The Army makes 16 million makeup of today’'s military. He
contacts a year — the results oaid the Army has become some
various forms of marketing, in thething of a “family business.”
hopes of (for) this year, writing About 83 percent of recruits,
dersecretary of defense for per 68,000 contracts,” he said. “That'she said, have a family member
sonnel and readiness, discusss . not too great a batting averagewho has served in the military.
challenges and concerns he has in PHoToBY C.TODDLOPEZ  But, for me, the real problem isAbout a third has a family mem-
developing a “force of the future,” Undersecretary of the Army Brad R. Carson, wh_n also serves as the acting un- ) deeper. And that is the realiz ber who retired from the mili-
or “21st century defense departtersecretary of defense for personnel and readiness, discusses challenges and .,y 14t of those 68,000 contractstary. About 36 percent of recruits
ment,” as it specifically relates to concerns e has in developing a “force of the future,” or "21st century defense ;i o timated that 40 percent willacross all departments had a fa-

department,” as it specifically relates to personnel management at the Associa- . .
personnel management. tion of the United States Army Institute of Land Warfare event near the Pentagon not complete their first term of ther who served in some branch

must slow down the movement o
officers and other personnel into
and out of important jobs.
Speaking June 24 at an Asso
ciation of the United States Army
Institute of Land Warfare event
near the Pentagon, Undersecre
tary of the Army Brad R. Carson,
who also serves as the acting u

“Itis my firm belief that the cur-  j 0 94 enlistment. And more than 20 per of the military, he said, and six
rent personnel system, which has . . cent will not make it to their first percent of recruits had a mother
satisfactorily served us well for 75ATMY; 50 percent, turns over-ev  “Moving every two years is @ quty station. That's expensive,who served.
years now, has become outdated @ other year. hardship on them,” Carson saidyery expensive.” “This level of military service

Carson said. “What once worked In three years, a whole organi “If we want to keep the people we  He said the military servicesin no way reflects the broader so-
for us has now, in the 21st centuryZalion is anew one,” he said. ~ want most to stay in, we have tohave tinkered with the quality ciety in which we live,” he said.
become unnecessarily inflexible, That level of churn in positions, let people stay in duty stations andstandards of the recruits they al“And indeed, while the familial
inefficient and irreparable.” he said, means Army officers jobs longer than we do today.”  |ow into service, to include reduc aspect of this is quite noble, it

Carson said he’s been given afion't have the time to develop in - Carson said he was also €0njng the number of conduct waiv does suggest that the full diver
Aug. 19 deadline to deliver to thetheir work as fully as they might. cerned with the inefficiency of  ers and increasing the percentagsity of America’s brilliant mosaic
defense secretary a plan of actiohl® said general officers are put in ~ Army recruiting. _ of those recruits that must haves not being captured by the U.S.
to reform the personnel system JoPs for which they have no back “Should we accept in the Army high school diplomas. But the-ef military.”

a plan that has been coordinate§round, but are able to do well-be the waste, the inefficiency inArmy  forts have not changed the attri In line with that concern, he
with all the military services. cause they are natural leaders. recruiting,” he asked. tion rates for first-term Soldiers.  said, the percentage of female of
“l have promised him revo But by the time they gain full The Army brings in between «pespite these changes, theicers in the Army today is about

lutionary change,” Carson said XPertise in a particular section 060,000 to 80,000 new Soldiers &eedle on first term attrition has 22 percent.
adding that he is working with the Army, “they move you on to year, Carson said —, a challenge tqot substantially moved,” he said. “Not nearly enough,” he said.

100 military, government and-ci & NeW position or retire you aito Army recruiters. “Especially as women now pre
vilian academic personnel to-de 9ether. It makes no sense,” Carson “They must be what the Army Enrichment leads to exodus dominate the higher education,
velop his plan. said. operating concept calls resilient Carson noted a surprising find-  and the need for knowledge werk

Carson outlined several person While Carson is not yet makingand fit, they must be Soldiers of  jng: the more the Army invests iners in the Army and other services
nel challenges faced the Armyrecommendations on how to fix — character, they mustbe competenty officer, the more likely it is that  is only going to grow over time.”
- but also by the other military the problem with chumn, or how committed, agile and adaptive,sfficer will be out of the military ~ He said more disheartening is
services — which he posed in thd© gain the benefits of eliminating  they must be capable of formingpefore 10 years of service. that among female officers, about
form of questions. “Should (we) it — he did say there is a way tocohesive teams of trusted profes  The Army has multiple commis 50 percent leave service after their
accept the churn through jobsichieve the benefits without re- sionals, all the while representingsjoning sources, such as Reserviitial commitment is complete.

that is characteristic of the currenfUrning to the military’s pre-World the diversity of America ... a tall Officer Training Corps, the mili-  “I don't believe we can be an
personnel system and the requireVar 1l era personnel system.order,” he said. tary academies or Officer Candi- effective Army, an effective mili
ments that it sets?” which left some senior leaders in Making recruiting more COm gate School. But he said for thetary, unless we refuse to accept

Churn among high-ranking -of their positions until they died.  plex, he said, recruiters must filter ~ Army, the most time and moneythese things,” Carson said. “That
ficers, refers to the length of time During that time, he said, someout those who don't meet weightis spent developing officers at the  means we have to change the way
those officers stay in their posi- Military officers remained cap- requirements, don't meet eddcay s Military Academy at West we do business.
tions before moving on to a newt@ns, in some cases, for 20 yearson requirements, have a criminalpgint, New York. “We have to move to a world
job. while they waited for somebody background, or have drug prob  aqgitionally, the Army makes where the talents of each and ev

Fortune 500 CEOs, Carson said@Pove them to move on. lems. substantial investments in futureery Soldier, the skills knowledge
typically stay in their position for “Thats when we went to the “It's estimated that each year,officers by providing four-year and behaviors required for every
maybe seven years. The Army'scurrent system in 1957,” he saidless than 400,000 young peoplROTC scholarships and, to a lessjob are well known, are mapped,
chief of staff holds his position for ‘But there are ways to select outbecome eligible for military ser er degree, to students on two-yeaand where we have the ability to
four — or less. The chief human€ach year the people that arentice,” he said. “And across all ang three-year ROTC scholarshipnatch the demand for talent with
resources officer at a Fortune 500  Performing well that will avoid the services, more than 250,00@tdents. a supply - a supply we recruit;re
company has tenure of four yearsthat cluttering at the top.” ~ of that 400,000 cohort, nearly 60 Byt retention rates for those-of tain and develop,” he said. “This
while the average tenure of the He also said that the bright percent, are needed. Thatincludegcers, he said, are essentially the is the force of the future.

G-1 in the Army has been aboufeSt People — the kind the militaryboth active and Reserve compojnyerse of how much time and “The strength of the American
two years for a quarter-centuryWants to employ —end up partnernents.” _ money the Army spends devel military, and especially the Army,
Now. ing with other bright people. Smart  He said the Army spends “bil gping them. For 2004 West Pointis not our expensive kit, but our

For the CIO/G-6 and the G-8,officers marry smart spouses — lions of dollars” to meet that 1€ grads, he said only 38 percent novpriceless human capital,” Carson
he said, both have “on averagdloctors and lawyers, for instancecruiting challenge. But he saidremain on active duty. Of four- added. “And | believe we must
half the tenure of their corporatehe said. And having that officer that each Army recruiter aver year ROTC students in the samdave a personnel system worthy

analogues.” move every two years means thakges just 10 contracts a year — leSgear, only 43 percent remain onof our mission. And on behalf of
Churn is even greater at lowerth€ir spouses have to move as wethan one a month. The numbergctive duty. For non-scholarship,Secretary Carter, | am committed
levels, he said. Nearly half of the@nd “can’t have a career. are similar for the Navy, and thegr two-year ROTC scholarshipto achieving this.”

Warrants pen draft strategy for retaining technology overmatch

By David Vergun CWS5 Brian Taylor, warrant officer leader develop- has got to get better at identifying top-notch NGO
Army News Service ment chief, TRADOC 3/5/7, Fort Eustis, Virginia, saidvould make good fits as warrants, he said. Many are not

the strategy also includes having a more coherent job deen aware of the opportunities. Once the warrant offi-

WASHINGTON — “Now more than ever,” warrantscription for each rank of warrant officer, which includes  cers have been selected, they need to be assigred t

officers are indispensable in “providing the technological levels of knowledge and skills expected withindider right places.
overmatch” needed to win the nation’s wars, anatetyy branch. And, Lamphear added, many don’t know that warrant
must reflect that, said the Combined Arms Center com- While warrant officers are expected to be at the top officers represent 2.5 percent of the Army and about 16
mand chief warrant officer. of their game technologically, as members of the officer percent of the officer corps, serving in about 60 special-

CWS5 Robert Lamphear, from Fort Leavenworth, Karcorps they are also expected to demonstrate good {eatles across 17 branches in all components.
sas, and other chief warrant officers spoke at the Senior  ship. As such, common core leadership courses will auglin other news at the summit, Lamphear announced tha

Warrant Officer Summit June 30 at Alexandria, Virginia, ment branch-specific education, Lamphear said. the first-ever Warrant Officer Solarium on Fort Leaven-
attended by several dozen senior warrant officers. The The new strategy will not take away best practaes worth is in the “pre-decisional” stage for earlyndary
topic was Warrant Officer 2025 Strategy. solutions that are working well in each of the lota#s, for 84 chief warrant officers 2 and 3. If it takes place,

That strategy, developed by warrant officers in consul- Lamphear emphasized. “We’re going to make it better& range of important issues impacting the Army wél
tation with U.S. Army Training and Doctrine Command Broten said talent management is another importatiscussed and recommendations will be provided to the
and the CAC, is now in “pre-decisional” form, anéd haspect for warrant officers in the strategy. The Army Army chief of staff.

said he hopes to have it finalized and approved by the
chief within a few months, if not sooner. CLARK THEATRES
ENTERPRISE

Although the strategy is still in draft, Lamphear pr¢
vided highlights. First and foremost, he said it is all-co
nected with TRADOC's recently published “U.S. ArmREEICRIIANIEEIERE
Operating Concept: Win in a Complex World.” MOVIE INFO 24/7 - 347-2531

The mention of technology is sprinkled throughout t ACT\L‘{EHDHE¥I\§EF;/‘{I|EI$A“QE(R?SER TECOUINT
AOC, he said, noting that warrant officers are considered ( JUNE 25 - JUNE 30) +2mu;s
to be the lead experts in their respective branches

For example, one of the main underlying assumptiq§ e
in Section 1-5 of the AOC is: “The land, air, mii¢,
space, and cyberspace domains will become more ¢
tested as U.S. military technological advantages (
crease. Changes in technology and geopolitical dyna
ics as well as the enduring political and humarureat
of war will keep war in the realms of complexitydan
uncertainty.”

CWS5 Scott Broten, warrant officer total force integra-
tor for CAC-Education on Fort Leavenworth, said anot
er aspect of the strategy is that warrant officers’ expertise
will be called on with greater frequency than befas
contractor support for maintenance shrinks and Soldig
roles in those functions expand.

To stay on the cutting edge of technology, warrant
ficers will need to stay abreast of developments in their
fields through formal education, distributed learning and
internships with industry, Broten said. Along witiat
will come certification and credentialing opportunities
that will not only be beneficial for warrant officers’ jobs,
but also when they retire or separate and become “S
diers for Life.”
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1-223rd: Incoming commander returns to Aviation roots

Continued from Page A1 these past two years, the battalion is just asmmander of Headquarters Headquartecsaft, including the CH-47 Chinook, UH-60
lucky to have Paul Berg taking the helm,Company, 9th Bn., 101st Avn. Regt. foBlack Hawk, UH-72 Lakota, TH-67 Creek
emony and said that although the Spartahg continued. “Paul brings a wealth of leadthe initial invasion of Iraq and operationsand Mi-17 helicopters, and Marshburn be
are saying goodbye to a great leader, he haship experience from his prior servicén Mosul; brigade Aviation officer for 2nd  lieves that Berg is up to the task.
full confidence in Berg to lead the unit in here at Fort Rucker, and a depth of tacticBde., 1st Cavalry Division with a deploy “I have been privileged to have served
the right direction. knowledge from his deployments to-Af ment to Kirkuk, Iraq; and served as the-batlongside those standing in the field today.
“The selection of Todd (more than twoghanistan and Irag. | know that the Spartaalion operations officer for 2nd Bn., 227th  I've been fortunate in many ways over these
years ago) was a cornerstone for the- subattalion will be in good hands.” Avn. Regt., as well as the executive officer  past two years. We've trained and educated
cess of the (U.S. Army Aviation Center of Berg is no stranger to Fort Rucker, havinfpr 1st Bn., 227th Avn. Regt. (Attack) witha bunch of Aviators, many of them from
Excellence), and allows this Fort Ruckeserved as a platoon trainer for the Aviatioa deployment to Sharana, Afghanistan. Day 1 of their Aviation careers,” said the
team to train the best combat Aviators in th©fficer Basic Course, a small group leader It's that leadership experience that willbutgoing commander. “Having spent the
world,” said the brigade commander durindor the Aviation Captains Career Coursallow Berg to support the 110th Avn. Bdelast several weeks with Lt. Col. Paul Berg,
the ceremony. “Lieutenant Colonel Marshand commander of D Co., 1st Bn., 145tls it trains over 2,500 Flight School XXII'm excited for the Spartan’s future. He and
burn has set the example as a competeatn. Regt. students and graduate-level Aviators whdanya both share a passion for teaching,
passionate, mission-focused and selfless He returns with a wealth of leadershidly five days a week, 50 weeks a year, to- and are poised and eager to take the-Spar
leader, living the Army values everyday. experience from across the world, includingaling more than 200,000 flight hours, said tans to the next level. | wish you the best
“But so much as the Spartan team hasgperations officer for C Co., 7th Bn., 101st  Altieri. and | want you to enjoy every day because
been fortunate to have Todd as their lead@wn. Regt. at Fort Campbell, Kentucky; The Spartans operate a diverse fleet ofair-  it's going to go by really fast.”

Aircrew: Course helps nurses see medical care in a new light

Continued from Page A1

said. “If we can blend the two
things, then this is the place to
doit.”

Before attending the course
herself, Pineda said the experi
ence of going through the pro-
gram was and eye opener, despit

her having full confidence in her :
abilities as a nurse. '
“For me, as a nurse working in

a hospital, I felt very confident in

my craft,” she said. “When | got
put into the back of an aircraft,
| felt like | was a baby nurse all
over again — it's the same with

these flight medics.

“Alot of them are ground med- [ == e
ics or paramedics and they know "~ =
the basics of how to do the medi — e
cine, but there is a whole Avia-[C . 4L o
tion and combat side that we'rg . éﬂf

not taught. In order to be able tg
be a great flight medic or flight
nurse or flight doctor, you’ve got
to be flying, and you can only
get that here at Fort Rucker — thg
home of Army Aviation,” she

said. “We really want to close the
gap, and make people aware tha
we're here and tie the togethe

where medical care and Aviation
blend ” PHOTO BY NATHAN PFAU

Students work on a training manikin at the U.S. Army School of Aviation Medicine Flight Medic Course June 25.

It's that blending of training
that makes Fort Rucker greatamazing. are constantly out there doinglot training, flight-medic train- seen. It's amazing the quality of
said Lohmeyer, adding the fact “Ithink it just goes to show ev- their mission,” he said. “For theing, theater-operations trainingtraining and the realism of the
that it's mostly done unnoticed erything that goes on Fort Ruckeisize post that we are, the amount it's amazing how it all comes training that the students are re-
by the general population ison a daily basis and how peopleof training that goes on here — pitogether, most of which goes un-<eiving here.”

Job: Fair could provide same-
day employment, interview

Continued from Page A1 cation level, skills and experience.”

Alexander said some job seekers miiht
announced in the future, will range frombe hired on the spot or be given the charjce
local to national businesses, from sale® officially interview for positions. How-
to top Aviation executives. All ranges ofever, applicants should not discount an dqp
experience and education are encourageadrtunity if they do not receive an offer the
to attend. day of the job fair.

“Once the employer list is published; re “Be sure to send ‘thank you' notes t
search the companies that you want to speaky employers who received your résum
with,” Alexander said. “Job seekers shouldhe said. “It could lead to a job offer.”
have a 30-second speech prepared to-intro For more information, or a full list of -at

WE
APPRECIATE
FORT
RUCKER.

-.

“Familiarize yourself with the companieswww.ftruckermwr.com. And for more +in
present at the job fair,” he added. “Deterformation on preparing for a job fair, cheg
mine the companies looking for your eduout the article on Page A2.
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I:EAL ESTATE SHOW,

NEW CONSTRUCTION

221 JASMINE CIRCLE ~ $154,000

The Cottages at Woodland Park: Tucked in the woods off Boll
Weevil Circle. While providing privacy, they offer the convenience
to schools, shopping, golf, restaurants & minutes from Ft Rucker.
Security system, stainless appliances, natural gas heat/cooking/

water heater, low E windows, irrigation system, 2" faux wood
blinds, framed mirrors in bathroom & tray ceiling in grandroom &

fence across back. (Maple Leaf Plan)

214 WASHINGTON ~ $119,950
Very nice updafed home with pool & other nice amenities.
Minutes from Ft Rucker.

lee the

merlcan Dream.
" CALL ME today and MAKE A MOVE! |

208 AZTEC ~ $143,650

You will love the location of this darling garden home tucked

away so conveniently located to medical facilities, shopping
centers, lovely downtown & very convenient fo the Enferprise park

& beautiful walking frail. Grandroom opens to the sunroom...

lots of windows & tranquil view. It will become your favorite
room!! Appliances feature the Kenmore Appliance package. This
home has closets galore...2 walk-in closets in master bedroom,

spacious bedroom closets & 3 linen closets!!

323 BEN ¢ OZARK ~ §77,900
4 bedrooms, 2 living area, over 1,700 SF & newly renovated
on a large level lof. You must see inside!

232 CANDLEWICK - OZARK ~ $110,500
Property is priced fo sell. Make this corner lof your next home.
Plenty of room in the fenced yard for children fo play or for your
favorite pet to roam. You will enjoy the spacious kitchen with
bar adjoining dining area. Bay window overlooks backyard.
Bedrooms are split & home is a comfortable size, 3BR/2BA.
Conveniently located.

823 CRAWFORD
$67,000
Move-in ready.
Hardwood floors &
lots more...2BR/2BA.

Mary M. Jones -

790-2933

mary@c21regencyrealty.com

EE fe

of
l

(334) 347-0048 -+ 531 Boll Weevil Circle, Enterprise « www.c21regencyrealty.com

L

View more pictures
of these homes at
www.c21regencyrealty.com

-HI.!.FIEH ElIJLE]EF‘ FRSTER. "? e
R.E’_ ENCY HEALTT' IHE < Facebook
334-347-0048

m .._-. 531 Boll Weevil Circle

Each Office is Independently Owned and Operated

$174,900

custom cabinets, stainless appliances, laminate flooring, electric fireplace, frey ceiling in
living room, crown molding throughout, surround sound, security system & privacy fence.
Convenient to Ff Rucker. BOB KUYKENDALL 389-8534

NEW PRICE! POOL & WORKSHOP

| 3014 MORNINGDOVE Great home at a great prlcel Granite counter fops through out,

3260 OZARK HIGHWAY - $323,900: WOW! 4BR/3BA, bonus room for play/office & o
spacious master suite with all the amenities. All bedrooms have walk-in closefs. Kitchen
has solid surface countertops & stainless applionces. Great flow for enterfaining including
the covered patio overlooking an 18x36 pool with new liner. The back gate leads onto the
#3 tee box of Enterprise Couniry Club. The oversized double garage has room for your golf
cart. The defached oversized single garage/workshop has stairs leading to exira attic storage.
WOW! JAN SAWYER 406-2393

$110,500

232 CANDLEWICK: Property is priced to sell. Make this corner lot your next home. Plenty of
room in the fenced yard for children to play or for your favorite pet to roam. You will enjoy the
spacious kitchen with bar adjoining dining area. Bay window overlooks backyard. Bedrooms
are split & home is a comfortable size. Conveniently located. MARY M. JONES 790-2933

$122,500

117 FOREST: Adorable 3BR/2BA home on a large corner lot with fenced in backyard.
Beautiful hardwood & tile floors, stainless steel appliances. Large partially covered deck
great for outdoor grilling & entertaining! Storage shed. Gonvenient to schools, downfown &
hospital. TERRI AVERETT 406-2072

OVER 4,000 SF!!

614 TARTAN WAY - $477,600: Like new, 4BR/3.5BA on #4 green af Tarfan Pines. Qver
4,000 SF with large living room with fireplace, formal dining & spacious kitchen with light
& bright breakfast area & view of the golf course. 2-car garage, newer 16 seer HVAG units.
JIMMY JONES 406-1752

|
|
l
|

View more pictures
f these homes at
21regencyrealty.com

Become
a fan on
Facebook

334-347-0048
531 Boll Weevil Circle

SMARTER. BOLDER. FASTER.
Recency ReaLTY, INc.

B 2

Each Office is Independently Owned and Operated

$133,900

& only a couple of blocks to the Johnny Henderson Park with walking trails & playground. 3BR
split floor plan that the owner has just installed all new floor covering, stainless steel appliances
in the kitchen, metal roof & vinyl siding. Immaculate condition, priced to sell. Call foday to set

1931 REDHAWK: STOP! This is the home you have been waiting for, nestled among the trees ‘
up your appointment for your personal showing. EVELYN HITCH 406-3436 |

$159,900 |

160 COUNTY ROAD 744: This homs is ready for occupancy, like new with ngwer appliangss,
3BR/2BA, Large fenced buckyard with deck & hof tublll Don't miss out on this one. FRAN &
DON KALTENBAUGH 790-5973

NEW PRICE - SAVE $10,000

onto a huge & gorgeous screened patio that looks out onto a large wooded backyard. Current
owners have created a nice walking trail through the woods. If peaceful country living &
privacy are what you seek, then this house is perfectl The floor plan is great for everyday living
& enterfaining. There's plenty of room for a large family or lots of guests. With acceplable offer,
owners will install a closet in the 41H bedroom which they use as o den. ROBIN FOY 389-4410

181 COUNTY ROAD 680 ~ $249,900: Beautiful home on 2.3+ acre lot. French doors open '

NEW CONSTRUCTION! READY!

504 RIVERWOOD ~ $254,900: Ready for new family! New construction in Sommer Brooke:
ABR/2BA, stainless steel appliances, hardwood, carpet, file, low E windows & sprinkler
system. Owner is licensed residential home builder & REALTOR in the stafe of Alabama. BILLY
COTTER CONSTRUCTION 347-2600

NEW CONSTRUCTION! READY!

232 JASMINE
CIRCLE ~
$1865,500:

The Coftages at
Woodland Park:
Tucked in the
woods off Boll
Weevil Circle.
While providing
privacy, they
offer the
convenience

fo schools,
shopping. golf,
restaurants &
minutes from Ft Rucker. Security system, stainless appliances, natural gas heat/cooking/
water heater, low E windows, imrigafion system, 2" faux wood blinds, framed mirrors in
bathroom & tray ceiling in grandroom. (Laurel Plan) Owner is licensed residential home
builder & REALTOR in the state of Alabama. BILLY COTTER CONSTRUCTION 347-2600

OPENHOUS

i[:llIYIE CHECH US
OPEN SATURDAY, JULY 4l

Immaculate 2BR/2BA townhouse
wooded neighborhood. Large kitchen with lots
of storage. Great size bedrooms & bathrooms!
Great covered deck overlooking the woods. All
appliances included! Move-in ready! Convenient fo
Ft Rucker, shopping & schools!

DIRECTIONS: From Boll Weevil Circle, Tum right
onio Shell Field Road then righi onio Creeke Lane.

L

View more pictures
of these homes at
www.c21regencyrealty.com

T

SMARTER. BO BIJLE]EF‘ FASTER.
Recency ReaLty, INc.
334-347-0048

m .._-. 531 Boll Weevil Circle

Each Office is Independently Owned and Operated

Become
a fan on
< Facebook

0UT

10:00am-3:00pm
'I33 CREEKE LANE ~ $107,500

in beautiful

HOSTED,BY:
MISTY/TORCHIA
477-8635
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By Sgt. William Begley
3rd Combat Aviation Brigade
Public Affairs

FORT STEWART, Ga. — The 3rd Com-
bat Aviation Brigade conducted manned
and unmanned teaming between AH-64
Apache pilots and the MQ-1C Gray Eagle
unmanned aircraft system for a remote
Hellfire missile engagement at the Multi-
Purpose Range Complex on Fort Stewart
June 20.

It was the first time the Vipers of the 1st
Battalion, 3rd Aviation Regiment utilized
the MQ-1C Gray Eagle UAS of E Com-
pany, 3rd CAB to positively identify a tar-
get, laser designate it, then engage with an
AH-64 Apache on Fort Stewart.

Col. John D. Kline, commander of 3rd
CAB, said this was an important event.

“This is significant because it’s the first
time this division has fired a remote Hell-

Pilots warm up with Hellfire

tion. The low altitude that the Apaches
fly reduced the surface danger zone small
enough so we didn’t have to close down all
of the road networks through all of south-
east Georgia just to conduct this Hellfire
shoot.”

Kline said it was also important because
after this engagement Fort Stewart could
become the premier range location to
conduct this sort of Aviation live gunnery
training on in the future.

It was a team effort with the team from
Range Control and the Department of Pub-
lic Works working side by side with CW4
Robert Senefeld, brigade master gunner,
3rd CAB.

Senefeld said there were other benefits
to having a range such as this available lo-
cally for the pilots to train on.

“By keeping this training here locally,
we are saving the taxpayer a significant
amount of money,” Senefeld said.

PHOTO BY CW3 ADAM KOZEL

CW3 Adam Kozel, A Company, 1st Battalion, 3rd Aviation Regiment, 3rd Combat Aviation Brigade, watch-

fire shot using a laser designator from
a (MQ-1C) Gray Eagle on this installa-

SEE HELLFIRE, PAGE B4

es from the cockpit of his aircraft as an AH-64 Apache fires a Hellfire missile at a target that was laser
designated by an MQ-1C Gray Eagle unmanned aircraft system at the Multi-Purpose Range Complex on
Fort Stewart June 20.

Army puts
Gray Eagle
through test

By Sofia Bledsoe
Program Executive Office Aviation

REDSTONE ARSENAL — The Army has fin-
ished its follow-on test and evaluation on the MQ-1C
Gray Eagle, and Initial Test and Evaluation on the
One System Remote Video Terminal at the National
Training Center on Fort Irwin, California.

Record testing was conducted from May 29-June
14.

The Gray Eagle, already in full-rate production
since 2013, was being tested on the suitability, sur-
vivability and effectiveness of all the new “univer-
sal” equipment on the system, including the Univer-
sal Ground Control Station, Universal Ground Data
Terminals and the Universal Satellite Communica-
tions Data Terminal. The test was also focused on
transitioning tasks to decrease reliance on mainte-
nance contractors to ensure that Army equipment can
be Soldier-maintained.

During the test, supported by F Company, 1st Bat-
talion, 227th Aviation Regiment from Fort Hood,
Texas, Gray Eagle supported maneuver operations
by a Stryker Brigade Combat Team conducting its
capstone training rotation at the center.

The OSRVT, originally fielded as a quick reac-
tion capability system, underwent its initial test and
evaluation as part of the requirement for a program of
record system. Fielding of the systems began in 2007
and they have been used in combat in Afghanistan
and Iraq.

OSRVT is the one system that provides Soldiers en-
hanced situational awareness with real-time, full-mo-
tion video and telemetry data from all of the Army’s
manned and unmanned platforms, and is capable of
sending video down to the ground. OSRVT’s com-
mon software can be integrated with any air vehicle
and ground vehicle, tracked or wheeled, for compre-
hensive situational awareness in real time.

“The OSRVT really is a system that’s been resi-
dent in the Army for quite some time because of an
operational need response,” said Col. Courtney Cote,
Unmanned Aircraft Systems project manager. “Then
it was formalized into a program of record and now,
as a function of being a program of record, all sys-
tems are required to go through an operational test.
That’s why it’s here.

“There is nothing exotic about what the Army is
doing right now,” Cote said. “Every weapon system
that gets fielded goes through an operational test. We
owe that to the Soldier to make sure that what we are
procuring for them actually does what we intend it
to do.”

Cote added that events like the FOTE give the
Army a data point by which to evaluate performance
and make additional improvements as needed.

The Gray Eagle test is actually more rigorous than
its initial OTE, which was completed in early 2013,
due to the expanded scope of the test that includes
multiple daily missions and split based operations
from two sites.

SEE GRAY EAGLE, PAGE B4

ARMY PHOTO
The MQ-1C Gray Eagle, the Army’s largest unmanned aircraft
system in the inventory, recently underwent follow on test and
evaluation, which culminated June 14 at the National Training
Center in Fort Irwin, Calif.

AIRBO RNE!

f

Paratroopers from the 173rd Airborne Brigade conduct an airborne operation with a 12th Combat Aviation Brigade GH-47 Chinook at
Juliet Drop Zone in Pordenone, Italy, June 4. The 173rd Airborne Brigade is the Army Contingency Response Force in Europe, capable of
projective ready forces anywhere in the U.S. European, Africa or Central Command areas of responsibility within 18 hours.

AIR FORCE PHOTO BY PAOLO BOVO

Air Cav troopers continue tradition

By Staff Sgt. Christopher Freeman
82nd Combat Aviation Brigade
Public Affairs

FORT BRAGG, N.C. — The
hour is late. The sun is long gone.
While most have already called it a
night, there is a group still marching
through the woods of Fort Bragg in
hopes to earn a coveted piece of cav-
alry tradition.

Six teams consisting of 10 troop-
ers assigned to st Squadron, 17th
Cavalry Regiment, 82nd Combat
Aviation Brigade, 82nd Airborne Di-
vision, braved a barrage of physical
and mental challenges to earn their
silver spurs June 18. The event lasted
for more than 16 hours and covered a
span of over 15 miles.

A spur ride is a cavalry tradition
that focuses on teamwork and leader
development. The events vary with
every spur ride, but the focus is on
developing leadership and inspiring
esprit de corps, said CW2 William
Lavendier, OH-58 Kiowa Warrior
maintenance test pilot, 1-17th Cav.

“Once or twice a year, we hold the
silver spur event,” Lavendier said. “It
varies with the amount of missions
we are doing and the tempo of our
battle rhythm.”

The event encompasses multiple
events, but one thing remains the
same: developing leadership through
tough, realistic decisive action train-
ing for a variety of potential missions
these troopers might encounter in the
battlefield, he said.

“The events of a spur ride test
troopers on basic Soldier technical
and tactical skills, leadership abili-
ties and teamwork,” said Lavendier.
“Some examples could be evaluate a
casualty, basic knowledge of weap-
ons systems and land navigation,
both in day and night.”

Before being given the opportu-
nity to don their spurs, troopers are
engaged and empowered through the
spur ride to develop their individual
and collective tasks as a team. Ev-
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PHOTO BY STAFF SGT. CHRISTOPHER FREEMAN

A silver spur candidate, assigned to 1st Squadron, 17th Cavalry Regiment, 82nd Combat
Aviation Brigade, 82nd Airhorne Division, assembles an M2 machine gun before moving out
to a scenario location at Fort Bragg, N.C., June 19.

erything from starting a fire to com-
municating with aircraft reinforces
individual and unit training tasks, he
added.

“One of the tasks was calling close
air support,” said 1st Sgt. David Kel-
ley, senior enlisted leader, Bravo
Troop, 1-17th Cav. “It is crucial for
our troopers to understand the type of
capabilities our aircraft bring to the
fight, but most importantly ensure
our troopers know how we can shape

the battlefield from above.”

Even though the troopers were sub-
ject to multiple types of events, they
were not alone. Right next to them
the entire time was their spur guide —
who already has their spurs — who is
responsible and accountable to make
safety a top priority while providing
mentorship throughout the course of
the spur ride, Lavendier said.

SEE TRADITION, PAGE B4
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CLAS

SIFIEDS

(334) 347-9533 ¢ (800) 779-2557

('é) ANNOUNCEMENTS
__CEMETERY LOTS & RELATED _|

y
(\') FARMER'S MARKET
o rRESHPRODUCE ]

FOR SALE: In MEADOWLAWN CEMETERY
-Two (2) Lots & Two (2) Concrete Vaults +
Transfer Deed in back, quiet, sought after
SECTION 11, back behind bell tower. Current
price if purchased new is $7,240. Selling price
now @ $5,950. Contact Thomas at 480-254-
3276 or drandersonaz@aol.com

GENERAL & SPECIAL NOTICES

CASINO CHARTERS

Have Fun B".OXI, MS Win Big
ATMORE, AL

* Special Rates for Groups of 10-14 %
SS EVERY FRIDAY NIGHT $$

APLIN
FARMS

Tomatoes, Peaches
Okra, Squash,
Sweet Corn, Pink Eye &

White Peas

= Open Mon-Sat. (8am-5pm)
Hwy 52 West to
2729 N. Co. Rd 49 N. Or 334-792-6362
(We accept S.N.A.P.)

Depart Dothan, AL 6:00PM Fri.
Return Dothan, AL 12:00 PM Sat.

=» Come and Join Us

334-405-2060
HURRY! Seats won't last long .

%+ GUN SHOW %
July 4th & 5th

* National Peanut Festival Building *

Hwy 231 S. Dothan, Alabama
* Over 275 Tables *

Sat.9-5 e Sun. 10-4
call 334-279-9895

Professional Piano & Organ Teacher
| teach private piano and organ lessons in my
home in the Highlands. 30 years experience
teaching private lessons and in schools.

Great Gift For All Ages! 334-446-4226

TOUR AMERICA

Mackinac Island Upper Peninsula Mi,
Canada, WI, Minn. Mall of America
= Sept. 8th - 17th. 2015
National Gospel Quartet Conv.
Piegon Forge TN
= Sept. 30th - Oct. 4th, 2015
Christmas in Pigeon Forge, TN.

3 Shows+ Dollywood = Dec. 2-6, 2015
Rose Parade Pasadena, Los Angeles
San Francisco, Calf.

Red Wood Forest =» Dec. 29th - Jan. 8th, 2015

For Info: Merita Stanley (850) 594-9980

Classified
can sell it!
CAaLL

TODAY!
(§) FINaNcIAL

THINK TANK OF INVENTORS-We look forward
to your ideas or inventions. No idea too small.
334-389-1131.

() MERCHANDISE

DIABETIC TEST STRIPS
NEEDED | BUY SEALED/
UNEXPIRED BOXES
CALL BOB (334) 219-4697
OR (850) 710-0189

JEWELRY & WATCHES

Wanted: Old Coins, Gold,
Diamonds, Guns, And Tools
West Main Jewelry & Loan 334-671-1440.

0
( "'. PETS & ANIMALS

Lost 12 Ib, brown Chihuahua, near Hwy 51,
Wynnfield Place, Enterprise. 334-313-8755

A Professional Business and Serviee Guid

Your future customers are only a phone call away...

advertise today! 334-347-9533

- =2
&
ADULT CARE

Looking for reliable, trustworthy person with
references for adult care. 2 hours per day in
Enterprise. Fix lunch meal and light house
keeping. Call 334-393-8887 to set up interview.

MISCELLANEOUS SERVICES & REPAIR

Southern Cross Air Services. LLC
AIRCRAFT RENTALS

Allan Olson President

—

C-172, $100. - HR, Wet
2932 Ross Clk Cr. PMB 297 Dothan AL 36301
Cell: 305-849-1569

FRESH GREEN
PEANUTS

850-352-2199 or 850-352-4423
850-209-3322 or 850-573-6594

Peanut Shack 4128 Hwy 231

--------------ﬂ

Hendrix Farm Produce
Slocomb Tomatoes
Shelled Peas

Hwy. 52 Slocomb
= 334-726-7646 ¢ |

Illllllllq

L

JULY 4TH SPECIAL
SNELL FARM
Ozark @ 2652 Hwy 231 S.

o Watermelon (2) $7 ® Tomatoes $10
® Cucumber ® Okra
o Green Peanuts @ Boiled Peanuts
® Shelled Peas & Butterbeans
Call 334-733-8289 We accept EBT.
snellfarms33 @gmail.com

SAWYER’S PRODUCE

HAS FRESH HOME GROWN PRODUCE

Vine Ripe Tomatoes & Greens
Plenty fresh Veg’s & Fruit

220 W. Hwy 52 Malvern
w 334-793-6690

I-Serving the Community for 25+ years
Now Open Jackson Farms
Grand Ridge, Florida

U-Pick Tomatoes & Peppers
Bring your own bucket! 7 days a week.
. 850-592-5579 ¢z _

|—""
-

R

U PICK PEAS
721 Whitaker Rd.,
Ashford, AL.
Call (334)791-4992

BIG TREES

12 ft.tall 30 gal.
$49.95 ea.
Live Oaks and
Crepe Myrtle
334-692-3695

5 A

WANTED - FARM & GARDEN

Buying Pine / Hardwood
in your area.
No tract too small
& Custom Thinning
Call Pea River Timber
» 334-389-2003 « y

Make Your Point!

Advertising is the best way

to make points with prime prospects
who are ready, willing and able to buy.
Let us show you the most effective
way to advertise in the newspaper
that reaches the right people,
right where they live.

(h§) EvPLOYMENT
| GENERAL |

| am looking for a SUPER MOM

who can work three days a week
in the Enterprise area.

This is a sales position,
creating successful advertising
for area busniesses on 94.7 FM

This position can offer the freedom to
work out of their home and still meet
family obligations. A background
in retail sales would help but is not
necessary. Interested? Want more details?
= Email me at: wtbf@troycable.net ;
subject- Job with your vita.

Troy Broadcasting Corporation

| is an EEO company |
INSTALLATION, MAINTENANCE & REPAIR

RAILCAR REPAIRMAN

= GBW Railcar Services is now hiring in
=Dothan, AL for Railcar Repairers, for the
Erepair and/or refurbishment of railcars.
= Skills required: weld, fit, torch cut and
= air arc gouge. Post offer welding test,
physical and drug screen required.

Competitive and Comprehensive
Benefits Package.

Please apply online at
WWW.GBWSERVICES.COM

No phone calls will be
accepted for this position!!

GBW Railcar Services is an Equal Opportunity Employer

(@) EDUCATION
=) &

INSTRUCTION

Look ahead to your
future! Start training
for a new career in
Medical Assisting,
Pharmacy Technology,
& HVAC!

Call Fortis College 855-445-3276
For consumer info: visit www.fortis.edu

(@) RESIDENTIAL

REAL ESTATE FOR SALE

FARMS, LAND, TIMBER

LAND FOR SALE BY OWNER Barbour County,
AL. 85 acres of mostly open, fenced grass/
pastureland. Paved county road bisects tract.
$2650/acre. Call 334-749-0274

(3%) RECREATION

BOATS

2013 Bennington 22SFX Pontoon Boat 115hp Ya-
maha outboard motor; motor only has 24 hours
on it! Dual axle galvanized trailer. Boat is in
"like new" condition, has been covered and
kept under a barn since purchased new!
Asking only payoff of around $27,000 more or
less. Serious inquiries ONLY! Call 334-379-0880,
leave message.

Rhino 16 ft. 2000 V Pro: Suzuki 40hp 4 stoke
motor. Hummingbird fish finder. Minnkota
trolling motor. Excellent condition. $8,500. For
more information call 334-655-4270.

CAMPERS & TRAVEL TRAILERS

Keystone 2005 Hornet: 22
Feet, Sleeps 6, rear slideout
$5,499 334-726-7476

D
FORTI

COLLEGE

MOTOR HOMES & RVS

Coachman 2012 Mirada , 8200 miles, 32 ft. with
2 slides, all leather, electric awning, large
amount basement space, under protective
awning. $60,000. Call 334-701-4730 after 5PM

BUY IT!

SELL IT! FIND IT!

MEDIA GROUP

MOTOR HOMES & RVS

FINAL PRICE REDUCTION!!
37 Ft. Class A 1999 Dolphin
.w motor home with low mile-
age and in great condi-
tion. Has 2 slide outs.
Senior owned. $21,000
Call 334-655-8462 or 334-655-8461

Newmar 2004 MTN. Aire Motor Home .
Workhorse Classis, 32,750 miles, 2-slides,
computer desk/Dine. New roof & refrigerator,
auto satelite dish, includes 10K Ib. blue Ox tow
bar & brake buddy. $69,900.

850-272-0596 or 850-326-3615.

Winnebago 2014 Vista
26HE, V10 gas, 1-slide,
hyd-jacks, 19 ft. electric
awning, rear camera, HD
TV, leather, many extras.
5900 miles, MSRP $87,914.
Will sell for $63,500 334-797-0324

(% TRANSPORTATION

il i; Chevrolet 1987 Silverado ,
< @i =8= 95k original miles, AC,

G @ |oaded, new 350 GM fuel
injector engine, all
original and very clean.

$11,500 OBO Call: 334-232-4371

AUTOS FOR SALE

Buick 2005 Lasabre , 4-door 158,00 miles,
clean & good condition. $2500.
Call 334-493-1248 or 334-764-2268

Cadillac 2001 SLS 32V Northstar , silver in color,
good condition, good tires, 4-door, 99,500

miles, $3900. 850-526-2065.

Chevrolet 2011 Camaro 2SS:
MUST SEE!! Rally Yellow
with black leather, 6.2 liter,
automatic with paddle
shifter, sunroof, gauge
package, Brand new Pirelli
tires. One Owner, Clean
Carfax. Miles only 30,000. $26,500. Call Scott for
more information 334-685-1070.

BMW 2005 325ClI: Velvet
8 blue with metallic/gray
i leather, automatic, power
convertible top, new tires,
VERY NICE, DON’T MISS.
132,000 miles. $9,500. Call
Scott 334-685-1070

Ford 2001 Windstar LX, blue with cloth interior,
6 cylinder, good tires, CD player, very good
condition, extremely nice & very clean, 78k
miles $3,800 NEG. Call 334-790-6852

Ford 2007 Focus SES , 4 cylinder, automatic,
power windows, locks & mirror, CD, alloy
wheels, Bahama Blue, 96,000 miles, runs great,
$5,450 or best offer. 334-797-7420

GMC 2005 2500HD SLT:

One owner. 4x4 crew cab
6.6 liter Duramax Diesel,
Allison Trans. White/tan
leather. New tires, bedliner.
Clean Carfax.181,000 miles.
$18,000. Scott 334-685-1070.

Cadillac 2002 Deville:
White Diamond Tri Coat/
Cashmere leather, new
Michelin tires, non smoker,
Miles only 89,000. $5,500
Call Scott for more
information 334-685-1070.

Lexus 2005 LS 430: Silver/
Gray Leather, heated/

cool seat, sunroof, rear
sunshade. Dr. Owned, non
smoker, Clean Carfax. Miles
134,000. $14,000 Call Scott
for more info. 334-685-1070.

Nissan 2004 350Z , red with leather interior, 2
door, power & heated seats, good condition,
65k miles REDUCED $9300. OBO

Call 334-479-0099

Nissan 2013 Maxima S , black with black interi-
or, sun roof, like new, 42K miles, $17,500 OBO.
Call 850-263-4563

Nissan 2014 Altima, under warranty, must sell.
$200 down, $279 per month. Call Ron Ellis 334-
714-0028.

Saturn 1999

| SL2 Sedan,

| loaded, leath-

= er, cold air, like
~ new, 68,000

miles. $3495. 334-790-7959.

Digital Account
Executive

A Berkshire Hathaway Company

BH MEDIA GROUP IS LOOKING FOR A DIGITAL ACCOUNT EXECUTIVE

in our Dothan, Alabama,

office that will be the main liaison between digital agency clients and all internal teams to
ensure flawless delivery and management of our custom digital agency solutions.

« The ideal Digital Account Executive will establish, maintain and grow long-term client
relationships and manage all aspects of complex, integrated digital marketing programs.

o This position’s consultative and analytical approach to business will be crucial as you
work with clients and other sales executives to identify clear digital marketing strategies
and determine the best product mix/strategic approach to leverage in meeting/exceeding
expectations. As the primary point of contact for our digital agency accounts, this position
will be instrumental in shaping strategy, monitoring performance and identifying
opportunities to generate additional revenue and drive new business growth.

« An ideal candidate will have excellent sales and closing skills both on phone and in person.
We are looking for applicants with a fierce work ethic, excellent communication skills and
understanding of digital marketing solutions. The ideal candidate will possess a Bachelor’s
degree in a related field and 1-2 years experience in digital marketing and sales; however,
exceptional candidates with equitable experiences that would prepare them for this role

are encouraged to apply.

« BH Media Group provides formal training, resources, and a support team to help you
succeed. Laptop, mileage reimbursement, medical/dental benefits, 401K, paid holidays
and vacation. Compensation consists of a base salary plus monthly performance-based

commissions.

EOE/M/F/D/V Drug and background screening required.

You may apply online at www.bhmginc.com
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/- | vans N wanTEDAUTOS |
(% TRANSPORTATION | TR S L LY VANS WANTED AUTOS

Mazda 2006 Chrysler 2007
AUTOS FOR SALE B2300 pick up 3] Town & Coun- wanted to buy Junk Cars,
A’ regular cab, 2.3 try Touring

Volkswagen 2007 Jetta Wolfsburg, silver with | liter 4 cyl., 5 Van, loaded, ex- TrlICkS a“d Vans
leather interior, alloy wheels, heated seats, | speed, cold air, tra clean, like We pay the most !!
power sunroof, 4 door, 5 cylinder, cold AC, 51,000 miles, new, 79,800 Haul ed the same da as ca“ ed
excellent condition, 850-272-5286. like new. $7500. 334-790-7959. miles. $7495. 334-790-7959. s y )
Volkswagen 2014 Jetta , black with black cloth Trailer 5.5x12 single axle with gate $600. WANTED AUTOS » Ca|| jlm 334‘379'4953

interior, automatic, 23,600 miles, brand new 850-557-2918.
Michelin tires,23 city & 34 highway MPG with WANTED AUTOS
regular gas, still under manufacturer warranty, IT! s As E ASY As 1ST PLACE TO CALL FOR ALL OF

no accidents. (Next oil change 31,000 miles) YOUR TOWING NEEDS! Fom==s==-----s--ss-—-e---—s------ -

Today's Price Sioen.price nuoustsisoss. | 1. caw Farger's 24 FHown Touwing ||| We buy Wrecked Vehicles
GAS. 2- PLACE YOUR AD AUTO BODY & RECYCLING

Running or not!
334-794-9576 or 344-791-4714

3 PAYING TOP DOLLAR FOR JUNK CARS
» GET RESULTS Contact Jason Harger at 334-791-2624

=== ======

MOTORCYCLES

002 Harley Davidson

i Ultra Classic Electra Glide

® Garaged. Purple/black.
Loaded. Chromed out.

14,750 mi. Excellent condi-

tion. $11,500. 334-714-4548

2005 Honda Goldwing
GL1800 - Touring Edition,
65,962 miles, Excellent
cosmetic condition. In
mint mechanical cond.
Specially badged, 30th Anniversary edition,

No dents or dings, garaged kept, No road rash,
85% tire tread, $11,500 OBO. Call 334-790-3692

“d 2011 Sk
Harley Davidson
Superglide Custom,
Adult owned, factory
original, garage kept.
Lovingly cared for,

fog lights, windshield, back rest, alarm
system with pager, luggage rack,
mint condition, 13 K miles, original owner.
$12,500 Call 334-598-0061 ¢=
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